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• Increasing Competition
o Almost all developed and developing nations realize that their economic competitiveness
relates heavily to generating and retaining highly skilled, creative people.
o National HE systems and tertiary Institutions desire IS for:
o Enhanced Revenue
o Diversity – International Learning Environment
o Indicator of International Prestige – Rankings etc.
o Future Networks/Social Impact
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•Political Variables:
o
o
o
o

Acceptance of Immigrants/Demographic Diversity
Capacity of Public HEI’s – expanding or displacing native students?
Financing – a net gain or loss in national/regional HE funding schemes
Foreign Policy objectives – is there a larger political framework?

International Student in the US
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World’s largest provider in enrollment
But a relatively low performer at the Undergraduate/First Degree Level
High performer at the Graduate Level
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• 80% of foreign students pursuing a bachelor’s degree or above attended
colleges and universities in 118 metro areas

• Nearly two-thirds of international students in the U.S. are enrolled in just 200
universities.

• 70% are self financed
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• STEM vs Social Science/Humanities
• Short vs Long Term
• On-Line/Continuing Education
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•Top 4 Needs:
o National and Institutional Marketing for expanding and easing
pathways for IS – Greater focus on diversity/less on $$$
o The Educational Rationale for having IS presence as part of larger
international strategy
o The IS Student Experience including support and integration efforts,
housing, and research on their experience and impact
o Proposal for an International Best Practices Accord
to Support Brain Circulation Model
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Types of Foreign Student Visas
•F-1 Visa
The F-1 visa is the most common visa issued to foreigners studying in a full-time academic program.
Students must be accepted by an approved school, document they have sufficient funds to cover 12
months of expenses and demonstrate academic preparedness to succeed in the program. Programs must
be at a Student and Exchange Visitor Information System (SEVIS) certified school. F-1 students are
admitted to the United States for the “duration of status” until the program is complete.
•J-1 Visa
The J-1 visa is used for foreign students, scholars, teachers, trainees, international visitors, au pairs and
participants in travel-study programs. This visa is intended for cultural exchange purposes, such as the
Fulbright Scholarship program. J program sponsors must be recognized by the U.S. State Department’s
Bureau of Educational and Cultural Affairs of the United States. If the program is funded by the foreign or
U.S. government, or if the skills the J-1 visa holder is coming to develop or acquire are on the State
Department’s “Skills List” for J-1s country of citizenship or permanent residency, then she or he must return
to their home country for two years at the end of the exchange program, or obtain a waiver of that
requirement before being eligible for a change of status to an H or L visa, or lawful permanent residence. J1 visa holders are admitted to the United States for “duration of status,” as long as their program lasts.
•M-1 Visa
The M-1 visa is used for non-academic, vocational study purposes only. This visa is the least common and
is granted for only one year. Students must be accepted by an approved program, show sufficient funding
and demonstrate sufficient academic preparation. M-1 students are admitted to the United States until a
specific date keyed to the duration of their program of study.

